
EXHIBIT C 

 

City of Missoula Non-Discrimination and Affirmative Action Policies 

 

NON-DISCRIMINATION. All hiring shall be on the basis of merit and qualification and there shall 

be no discrimination in employment on the basis race, ancestry, color, physical or mental 

disability, religion, national origin, sex, age, marital or familial status, creed, ex-offender status, 

physical condition, political belief, public assistance status or sexual orientation, gender identity 

or expression, except where these criteria are reasonable bona fide occupational qualifications. 

 

AFFIRMATIVE ACTION POLICY. Contractors, subcontractors, sub grantees, and other firms 

doing business with the City of Missoula must be in compliance with the City of Missoula's 

Affirmative Action Plan, and Title 49 Montana Codes Annotated, entitled "Human Rights" or 

forfeit the right to continue such business dealings. 

 

The City's Affirmative Action Policy Statement is: 

The Mayor of the City of Missoula or the Mayor's designee may adopt an affirmative 

action plan to provide all persons equal opportunity for employment without regard to 

race, ancestry, color, handicap, religion, creed, national origin, sex, age, marital status, 

sexual orientation, gender identity or gender expression. In keeping with this 

commitment, we are assigning to all department heads and their staff the responsibility 

to actively facilitate equal employment opportunity for all present employees, applicants, 

and trainees. This responsibility shall include assurance that employment decisions are 

based on furthering the principle of equal employment opportunity by imposing only valid 

requirements for employment and assuring that all human resource actions are 

administered on the basis of job necessity. 

 

Specific responsibility for developing, implementing, monitoring and reporting are 

assigned to the City Personnel staff under the supervision and direction of the Chief 

Administrative Officer and the Mayor. 

 

It is the policy of the City of Missoula to eliminate any practice or procedure that 

discriminates illegally or has an adverse impact on an "affected" class. Equal opportunity 

shall be provided for all City employees during their terms of employment. All applicants 

for City employment shall be employed on the basis of their qualifications and abilities. 

 

The City of Missoula, where practical, shall utilize minority owned enterprises and shall 

ensure that subcontractors and vendors comply with this policy. Failure of subcontractors 

and vendors to comply with this policy statement shall jeopardize initial, continued, or 

renewed funds. 

 

Our commitment is intended to promote equal opportunity in all employment practices 

and provide a positive program of affirmative action for the City of Missoula, its 

employees, program participants, trainees and applicants. 


